ARE CANADIAN
COMPANIES READY FOR

RECREATIONAL CANNABIS?

October 17, 2018 marks the first day that recreational cannabis is legal across
Canada. But are Canadian companies ready to deal with the impact this may have

on their workplaces? According to a new poll from Ipsos, commissioned by ADP
Canada, there remains a disconnect between the expectations of employers and

employees in many Canadian companies when it comes to recreational cannabis and

its place in their workplace.
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Tips for employers to help clear the air about
expectations around recreational cannabis and
the workplace:

Set clear and formal guidelines about expectations as a part of the
company'’s formal workplace policies

Communicate early and often about what constitutes acceptable
workplace behaviour as it relates to recreational cannabis use

Lead by example — if employees are expected to avoid using recreational
cannabis during working hours, managers should be held to the same

standard
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