
Canada’s Use of Temporary Foreign Workers: Myth vs. Reality
In 2024, the Canadian government imposed new restrictions on the Temporary Foreign 
Workers Program (TFWP). These include refusing to process low-wage applications in cities 
with unemployment over 6%, reducing the hiring cap on low-wage TFWs from 20% to 10%, 
and limiting work permits to one year. Recently, there have been calls to get rid of the TFWP 
altogether, however it remains a lifeline for some SMEs who face persisting labour shortages.

Myth: Canadian businesses are “addicted” to hiring temporary foreign workers (TFWs)

Reality: Small business owners hire temporary foreign workers out of necessity,  
not convenience.

	✓ Foreign workers admitted under the Temporary Foreign Worker Program (TFWP)  
represent less than 1% of Canada’s labour force.i

	✓ Employers want to hire locally and would happily do so if enough qualified workers were 
available. Lack of skilled labour is the second highest constraint on business sales and 
growth (42%).ii

Myth: Temporary foreign workers are stealing Canadian jobs

Reality: Temporary foreign workers complement Canadian labour,  
filling critical labour gaps.

	✓ To receive a positive Labour Market Impact Assessment (LMIA), an employer must 
demonstrate that no qualified Canadian is available to do the job.iii

	✓ With new TFWP restrictions, about 1 in 5 businesses using the TFWP said they would very 
likely close, while 24% would reduce hours of operation, and 52% would be unable to fill 
orders or deliver services.iv This reduction in service and production levels could result in  
job losses for Canadians
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Have questions?  
Contact your advisor today!

1-833-568-2342 or CFIB@CFIB.ca

Legal Notice: This publication and its contents are for the members of the Canadian Federation of Independent Business (“CFIB”) only, and are not intended for any other recipient.  
The contents of this publication are for informational purposes and the CFIB does not warrant the accuracy, currency or suitability of any of the information provided herein. Before acting on the 
basis of any information contained in this publication, please seek the advice of your professional advisors.
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Myth: Foreign workers are cheap labour. They are not paid sufficient wages  
or keep wages low

Reality: Hiring a TFW is costly. Wages offered to TFWs are comparable  
to Canadians’ wages.

	✓ Employers can pay thousands of dollars in processing and recruiting fees, health  
insurance, housing, and travel.

	✓ ESDC’s evaluation of the TFWP found no evidence of wage suppression at the national  
level as 85% of TFWs are paid the same wage as Canadians and only 3.5% are paid less.v

Myth: Temporary foreign workers draw on key services

Reality: TFWs help ensure Canadians have access to key goods and services.

	✓ TFWs allowed 76% of SMEs that use the program to meet demand for products  
and services,vi which helps keep Canada competitive in a tight economy.

	✓ TFWs help build homes and put food on the table. They provide care for our children  
and elderly. They are contributors to the Canadian economy and community well-being.

Myth: The Temporary Foreign Worker Program facilitates the abuse of workers

Reality: The vast majority of employers treat their employees well and the TFWP  
has strong mechanisms to deter and penalize non-compliance.

	✓ Canada’s labour codes and the TFWP’s Employer Compliance Regime protects the health,  
safety, and rights of TFWs, with strong backing from employers.

	✓ ESDC has found that 90% of employers were compliant with TFWP requirements.vii


