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A PROVEN SOLUTION TO 
THE COST OF BURNOUT

Investing in your providers is an investment in 
organizational wellness 
For the cost of just one traveling nurse ($157K avg) you can support 
thousands of healthcare providers with much needed burnout support 
and education for one year.

REDUCING BURNOUT IMPROVES RETENTION
85% of nurses currently practicing are contemplating leaving the profession. 

IMPROVED:  
• Nurse Retention 
• Retained Knowledge 
•  Reputation for  

Recruiting and Patients 
•      Patient and Employee  

Experience
•    Nurse Morale and Productivity
•    Risk Management
 

LOWERED  
EXPENSES FOR: 
• Agency Nurses 
• Recruiting Expenses 
• Excess Overtime 
• Excess Bonuses 
• Salary Adjustments  
• Medical Errors

SE Healthcare’s Burnout  
program works.  
- Reduced the highest level of burnout by 35%. 
- 52% of nurses reduced burnout using program. 
- 86% used these strategies at work or home .

Funding Considerations: 
• Donors and Sponsorships 
•  Community Foundations or Grants 
•  Malpractice Carrier/Reinsurer/  

RRG/ Captive 
•  Legislative Partnerships/ 

State Funding 
•  Budget offsets reducing staffing 
• HR Benefit 
• HRSA, Research Grants 
•  Funding from adjusted Federal  

Our Platform addresses the  
cost of Burnout.

 LIKELIHOOD OF LEAVING ORGANIZATION   ̲  BY LEVEL OF SELF-REPORTED BURNOUT
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