
Ready to start a Toastmasters club at your organization?
Email corporaterelations@toastmasters.org or visit 

www.toastmasters.org/start-a-club today!
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Enhance their 
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73.0% of active members whose primary goal 
was to develop professional skills 
report that they have achieved their goal

(Source: Toastmasters International Member 
Surveys, July 2020)

74.5% of active members whose primary goal was 
to improve presentation skills report 
that they have achieved their goal

85.2% of company club members expect to remain in 
Toastmasters after meeting their original goal to 
work on other skills

91.5% of Toastmasters company club alumni felt that 
Toastmasters membership had helped them improve 
their public speaking skills
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